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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis Pengaruh Budaya Organisasi, 

Lingkungan Kerja Dan Kecerdasan Emosional Terhadap Kinerja Guru SMA N 1 

Bukit Sundi Kabupaten Solok. Sampel pada penelitian ini sebanyak 42 responden 

yang mengajar di SMA N 1 Bukit Sundi Kabupaten Solok. Berdasarkan hasil 

analisis yang telah dilakukan diperoleh Y = 5.309 + 0.263X1 + 0.274X2 + 0.321X3 

+ e dan uji t 2.081, 2.063, dan 2.095 yang artinya bahwa variabel Budaya 

Organisasi berpengaruh terhadap Kinerja Guru SMA N 1 Bukit Sundi Kabupaten 

Solok, Variabel Lingkungan Kerja berpengaruh terhadap Kinerja Guru SMA N 1 

Bukit Sundi Kabupaten Solok dan Variabel Kecerdasan Emosional berpengaruh 

terhadap Kinerja Guru SMA N 1 Bukit Sundi Kabupaten Solok. Dilihat dari nilai 

R Square 0.590 yang artinya Budaya Organisasi, Lingkungan Kerja dan 

Kecerdasan Emosional berpengaruh sebesar 59% terhadap Kinerja Guru SMA N 

1 Bukit Sundi Kabupaten Solok dan 41% dipengaruhi oleh variabel lain yang 

tidak diteliti dalam penelitian ini. Dari analisis uji f nilai fhitung adalah 18.262 > 

ftabel 2.85 yang artinya bahwa Budaya Organisasi, Lingkungan Kerja dan 

Kecerdasan Emosional secara bersama-sama berpengaruh terhadap Kinerja Guru 

SMA N 1 Bukit Sundi Kabupaten Solok. 
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ABSTRACT 

This study aims to analyze the influence of organizational culture, work 

environment and emotional intelligence on teacher performance at SMA N 1 Bukit 

Sundi, Solok Regency. The sample in this study were 42 respondents who teach at 

SMA N 1 Bukit Sundi, Solok Regency. Based on the results of the analysis that has 

been carried out, it is obtained that Y = 5.309 + 0.263X1 + 0.274X2 + 0.321X3 + 

e and t-tests of 2.081, 2.063, and 2.095, which means that organizational culture 

variables affect teacher performance at SMA N 1 Bukit Sundi, Solok Regency, 

Environmental Variables Work has an effect on teacher performance at SMA N 1 

Bukit Sundi, Solok Regency and Emotional Intelligence Variables affect Teacher 

Performance at SMA N 1 Bukit Sundi, Solok Regency. Judging from the R Square 

value of 0.590, which means that Organizational Culture, Work Environment and 

Emotional Intelligence have an effect of 59% on Teacher Performance at SMA N 

1 Bukit Sundi, Solok Regency and 41% is influenced by other variables not 

examined in this study. From the analysis of the f test, the value of fcount is 18.262 

> ftable 2.85, which means that Organizational Culture, Work Environment and 

Emotional Intelligence together affect the teacher's performance at SMA N 1 

Bukit Sundi, Solok Regency. 
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