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ABSTRAK

Penelitian ini bertujuan untuk menganalisis Pengaruh Latar Belakang Pendidikan
Dan Pengalaman Kerja Terhadap Etos Kerja Pegawai Negeri Sipil Dinas
Pendidikan Kota Solok. Sampel pada penelitian ini sebanyak 42 responden
berdasarkan jenis kelamin, usia, dan tingkat pendidikan.

Berdasarkan hasil analisis yang telah dilakukan diperoleh Y= 32,365 + 2,138 X1
+ 1,831 X, + e dan uji t 3,230 dan 3,584 yang artinya bahwa variabel Latar
Belakang Pendidikan berpengaruh terhadap Etos Kerja Pegawai, Pengalaman
Kerja berpengaruh terhadap Etos Kerja Pegawai. Dilihat dari nilai R Square
0,605 yang artinya Latar Belakang Pendidikan Dan Pengalaman Kerja
berpengaruh sebesar 60,5% terhadap Etos Kerja Pegawai Pada Dinas
Pendidikan Kota Solok 39,5% dipengaruhi oleh faktor variabel lain yang tidak
diteliti dalam penelitian ini. Dari analisis uji f nilai fhiwng adalah 29,836 > f tapel
3,23 yang artinya bahwa Latar Belakang Pendidikan Dan Pengalaman Kerja
secara bersama-sama berpengaruh terhadap Etos Kerja Pegawai Negeri Sipil.

Kata Kunci: Latar Belakang Pendidikan, Pengalaman Kerja, Etos Kerja

Pegawai Negeri Sipil



The Effect of Educational Background and Work Experience on the Work
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ABSTRACT

This study aims to analyze the effect of educational background and work
experience on the work ethic of government employees of the Solok City
Education Authorities. The sample in this study were 42 respondents based on
gender, age, and level of education.

Based on the results of the analysis, it is obtained Y = 32.365 + 2.138 X1 + 1.831
X2 + e and t-tests 3.230 and 3.584, which means that the educational background
variable affects the work ethic of government employees. The work experience has
an effect on government employee work ethic. Judging from the R Square value of
0.605, which means that educational background and work experience have an
effect of 60.5% on the work ethic of government employees at the education
authorities of Solok City, 39.5% is influenced by other variables which is not
examined in this study. From the analysis of the f-test, the value of f count is
29.836 > f table 3.23, which means that both educational background and work
experience have an effect on the government employee's work ethic.

Keywords: Educational Background, Work Experience, Government
Employee Work Ethic
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