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ABSTRAK

Penelitian ini bertujuan untuk menganalisis Dampak Karakteristik Individu Dan
Fasilitas Kerja Terhadap Tugas Tanggung Jawab Kariawan PT. Lepen Kencana
Utama Saok Laweh. Sampel pada penelitian ini sebanyak 46 responden yang
bekerja di PT. Lepen Kencana Utama.

Berdasarkan hasil analisis yang telah dilakukan diperoleh Y = 5,962 + 0.481X; +
0,383X; + e dan uji t 3,546, dan 3,203 yang artinya bahwa variabel Kerakteristik
Individu berpengaruh terhadap Tugas Tanggung Jawab Kariawan, Variabel
Fasilitas Kerja berpengaruh terhadap Tugas Tanggung Jawab Kariawan. Dilihat
dari nilai R Square 0,712 yang artinya Kerakteristik Individu dan Fasilitas Kerja
berpengaruh sebesar 71,2% terhadap Tugas tanggung Jawab Kariawan dan 28,8%
di pengaruhi oleh variabel lain yang tidak diteliti dalam penelitian ini. Dari
analisis uji f nilai fhiwng adalah 53,088 > fipe 3,21 yang artinya bahwa Dampak
Karakteristik Individu Dan Fasilitas Kerja Terhadap Tugas Tanggung Jawap
Kariawan PT. Lepen Kencana Utama Saok Laweh.

Kata Kunci : Karakteristik Individu, Fasilitas Kerja, Tugas Tanggung
Jawab Karyawan



THE IMPACT OF INDIVIDUAL CHARACTERISTICS AND WORK
FACILITIES ON THE RESPONSIBILITY DUTIES OF EMPLOYEES
(Case Study On PT. Lepen Kencana Utama Saok Laweh)

RIDHO WANDHA PUTRA
NPM : 181000461201004

Mahaputra Muhammad Yamin University
ABSTRACT

This study aims to analyze the Impact of Individual Characteristics and Work
Facilities on the Responsibilities of PT. Lepen Kencana Utama Saok Laweh. The
sample in this study was 46 respondents who worked at PT. Lepen Kencana
Utama.

Based on the results of the analysis that has been carried out, Y = 5.962 +
0.481X1 + 0.383X2 + e and t tests 3.546, and 3.203 which means that the
Individual Characteristics variable affects the Kariawan Responsibility Task, the
Work Facility Variable affects the Kariawan Responsibility Task. Judging from
the R Square value of 0.712, which means that the Characteristics of Individuals
and Work Facilities have an effect of 71.2% on the Responsibility of Kariawan
and 28.8% are influenced by other variables that were not studied in this study.
From the analysis of the f test, the fhitung value is 53,088 > a ftable of 3.21 which
means that the impact of individual characteristics and work facilities on the
duties of Jawap Kariawan PT. Lepen Kencana Utama Saok Laweh.

Keywords : Individual Characteristics, Work Facilities, Responsibilities
Employee Answer
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