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Penelitian ini dilakukan kepada karyawan PT. PLN Kota Solok. Tujuan 

dilakukannya penelitian ini adalah untuk mengetahui apakah Motivasi Kerja dan 

Disiplin Kerja Terhadap Kinerja Karyawan di PT. PLN Kota Solok. Dalam 

penelitian ini yang menjadi populasi adalah karyawan di PT. PLN Kota Solok 

dengan populasi 57 orang yang diteliti dengan metode kuantitaif. Beradsarkan 

hasil analisis Regresi Linear Berganda diperoleh Y = 6, 106 + 0, 556X1+ 0.303X2 

+ e yang artinya bahwa variabel Motivasi Kerja (X1) dan Disiplin Kerja (X2) 

berdampak positif terhadap Kinerja Karyawan (Y) pada PT. PLN Kota Solok. 

Dilihat dari nilai koefisien determinasi (R Square) = 0,662 yang artinya Motivasi 

Kerja dan Disiplin Kerja berdampak sebesar 66,2% terhadap Kinerja karyawan 

pada PT. PLN Kota Solok. Dan didampakan oleh variabel lain yang tidak diteliti 

dalam penelitian ini. Dari hasil uji T, untuk variabel Motivasi Kerja (X1) diperoleh 

nilai signifikan sebesar 0 > alpha 0,05 dengan nilai t hitung 5,102>t tabel 2,00488 

yaitu menunjukkan bahwa, Motivasi Kerja (X1) berpengaruh secara parsial 

terhadap Kinerja Karyawan (Y). sedangkan untuk variabel Disiplin Kerja (X2) 

nilai t hitung 3,215>t tabel 2,00488 menunjukkan terdapatnya pengaruh signifikan 

antara Disiplin Kerja Kinerja Karyawan (Y). Dari hasil uji f diperoleh f hitung 

sebesar 44,441 dan > f tabel sebesar 3.17 yang artinya bahwa Motivasi Kerja (X1) 

dan Disiplin Kerja (X2) berdampak secara simultan (secara bersama-sama) 

terhadap Kinerja Karyawan (Y) pada PT.PLN Kota Solok. 

 

 

Kata kunci: Motivasi Kerja, Disiplin Kerja, Kinerja Karyawan 
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 ABSTRACT 

THE INFLUENCE OF WORK MOTIVATION AND 
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AT PT. PLN SOLOK CITY 
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MAHAPUTRA MUHAMMAD UNIVERSITY 

YAMIN SOLOK 

 

This research was conducted on employees of PT. PLN Solok City. The purpose 

of this research is to find out whether work motivation and work discipline affect 

employee performance at PT. PLN Solok City. In this research, the population is 

employees at PT. PLN Solok City with a population of 57 people was studied 

using quantitative methods. Based on the results of the Multiple Linear 

Regression analysis, it was obtained that Y = 6, 106 + 0, 556X1 + 0.303X2 + e, 

which means that the variables Work Motivation (X1) and Work Discipline (X2) 

have a positive impact on Employee Performance (Y) at PT. PLN Solok City. 

Judging from the coefficient of determination (R Square) = 0.662, which means 

that work motivation and work discipline have an impact of 66.2% on employee 

performance at PT. PLN Solok City. And it is impacted by other variables not 

examined in this research. From the results of the T test, for the Work Motivation 

variable (X1), a significant value of 0 > alpha 0.05 was obtained with a calculated 

t value of 5.102> t table 2.00488, which shows that Work Motivation (X1) has a 

partial effect on Employee Performance (Y ). Meanwhile, for the Work Discipline 

variable (X2), the calculated t value is 3.215>t table 2.00488, indicating that there 

is a significant influence between Work Discipline and Employee Performance 

(Y). From the results of the f test, the calculated f is 44.441 and > f table is 3.17, 

which means that Work Motivation (X1) and Work Discipline (X2) have an 

impact simultaneously (together) on Employee Performance (Y) at PT. PLN 

Solok City . 
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