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ABSTRAK 

 

PENGARUH BUDAYA ORGANISASI DAN SIKAP KERJA TERHADAP 

KINERJA PEGAWAI DINAS PARIWISATA KOTA SOLOK 

(Study Kasus pada Dinas Pariwisata Kota Solok) 

 

WINDA IRAWAN LUBIS 

NIM : 201000461201128 
 

 

UNIVERSITAS MAHAPUTRA MUHAMMAD YAMIN SOLOK 

FAKULTAS EKONOMI 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi dan sikap 

kerja terhadap kinerja pegawai ( studi kasus pada dinas pariwisata kota solok). 

Sampel pada penelitian ini sebanyak 34 responden berdasarkan usia, jenis kelamin 

dan tingkat pendidikan. Berdasarkan hasil yang diperoleh Y = 3,823 + 0,218  (X1) 

+ 0,420 (X2) + e  yang artinya bahwa variabel budaya organisasi (X1) dan sikap kerja 

(2) berdampak positif terhadap kinerja pegawai (Y) pada Dinas Pariwisata Kota Solok. 

Dilihat dari nilai koefisien determinasi (R Square) 0,572 yang artinya budaya organisasi 

dan sikap kerja berdampak sebesar 57,2% terhadap kinerja pegawai pada Dinas 

Pariwisata Kota Solok. Dan di dampakan oleh variabel lain yang tidak teliti dalam 

penelitian ini. Dari hasil analisis uji Fhitung sebesar 20,706 dan ftabel 3,316 yang artinya 

bahwa Budaya Organisasi (X1) dan Sikap Kerja (X2) mempunyai pengaruh 

signifikan dan simultan secara bersama-sama terhadap variabel Kinerja Pegawai 

(Y) Dinas Pariwisata Kota Solok. 

  

Kata Kunci : Budaya Organisasi, Sikap Kerja, Kinerja. 
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ABSTRACT 

 

THE INFLUENCE OF ORGANIZATIONAL CULTURE AND WORK 

ATTITUDES ON THE PERFORMANCE OF EMPLOYEES OF THE 

TOURISM OFFICE OF THE CITY OF SOLOK 

(Case Study at the Solok City Tourism Office) 

 

WINDA IRAWAN LUBIS 

NIM : 201000461201128 

 

 

MAHAPUTRA MUHAMMAD YAMIN SOLOK UNIVERSITY 

FACULTY OF ECONOMICS 

 

 

This study aims to determine the effect of organizational culture and work 

attitudes on employee performance (case study at the Solok City Tourism Office). 

The sample in this study were 34 respondents based on age, gender and education 

level. Based on the results obtained Y = 3.823 + 0.218 (X1) + 0.420 (X2) + e, 

which means that the organizational culture variable (X1) and work attitude (2) 

have a positive impact on employee performance (Y) at the Solok City Tourism 

Office. Judging from the coefficient of determination (R Square) value of 0.572, 

which means that organizational culture and work attitude have an impact of 

57.2% on employee performance at the Solok City Tourism Office. And it is 

affected by other variables that are not examined in this study. From the results of 

the Fcount test analysis of 20.706 and ftabel 3.316 which means that 

Organizational Culture (X1) and Work Attitude (X2) have a significant and 

simultaneous influence together on the Employee Performance variable (Y) Solok 

City Tourism Office. 

 

Keywords : Organizational Culture, Work Attitude, Performance. 
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