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ABSTRAK 

PENGARUH GAYA KEPEMIMPINAN DAN BUDAYA ORGANISASI 

TERHADAP KINERJA PEGAWAI DI INSTANSI PEMERINTAHAN 

KECAMATAN HILIRAN GUMANTI KABUPATEN SOLOK  

 

IHSANUL HAMDI 

NIM :171000461201093 

 

Universitas Mahaputra Muhammad Yamin 

Fakultas Ekonomi 
 

Penelitian ini dilakukan di Kecamatan Hiliran Gumanti Kabupaten Solok. Tujuan 

diadakan penelitian ini untuk mengetahui seberapa besar Pengaruh Gaya 

Kepemimpinan dan Budaya Organisasi terhadap Kinerja Pegawai di Kecamatan 

Hiliran Gumanti Kabupaten Solok. Dalam penelitian ini yang menjadi populasi 

adalah pegawai Kantor Camat 11 orang, Puskesmas 22 orang dan Kantor Urusan 

Agama 11 orang dengan jumlah 44 orang. Dengan teknik pengambilan sampel 

menggunakan metode Total sampling. Teknik pengumpulan data yang digunakan 

adalah dengan menggunakan angket/kuesioner. Berdasarkan analisis regresi 

berganda dari variabel Gaya Kepemimpinan dan Budaya Organisasi terhadap 

Kinerja Pegawai Y = 16,580 + 0,329X1 + 0,283X2 + e. Dari uji t yang dilakukan 

didapatkan variabel X1 Gaya Kepemimpinan berpengaruh signifikan terhadap 

Kinerja Pegawai dengan nilai t hitung 2,446 > t tabel 2,019 dan sig. 0,019 < 0,05. 

Maka Ha diterima dan H0 ditolak. Variabel X2 Budaya Organisasi berdampak 

signifikan terhadap Kinerja Pegawai nilai t hitung  2,375 > t tabel 2,019 dan sig, 

0.022 < 0,05. Maka Ha diterima dan H0 ditolak. Dari uji F yang dilakukan 

didapatkan bahwa Gaya Kepemimpinan dan Budaya Organisasi berdampak secara 

simultan terhadap Kinerja Pegawai f hitung 8,010 > f tabel 3,23 dan signifikansi 

0,001 < 0,05. Maka H0 ditolak dan Ha diterima. 

 

Kata Kunci : Gaya Kepemimpinan, Budaya Organisasi dan Kinerja Pegawai 
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ABSTRACT 

 

THE INFLUENCE OF LEADERSHIP STYLE AND ORGANIZATIONAL 

CULTURE ON EMPLOYEE PERFORMANCE IN AGENCY HILIRAN 

GUMANTI SUBDISTRICT, SOLOK REGENCY 

 

 

IHSANUL HAMDI 

NIM :171000461201093 

 

 

Mahaputra Muhammad Yamin University 

Faculty of Economics 
 

This research was conducted in Hiliran Gumanti District, Solok Regency. The 

purpose of this research was to find out how much influence Leadership Style and 

Organizational Culture have on Employee Performance in Hiliran Gumanti 

District, Solok Regency. In this study, the population was 11 employees of the 

District Head's Office, 22 of the Community Health Center and 11 of the 

Religious Affairs Office with a total of 44 people. The sampling technique uses the 

total sampling method. The data collection technique used is by using 

questionnaires. Based on multiple regression analysis of the variables Leadership 

Style and Organizational Culture on Employee Performance Y = 16.580 + 

0.329X1 + 0.283X2 + e. From the t test carried out, it was found that variable X1 

Leadership Style had a significant effect on Employee Performance with a 

calculated t value of 2.446 > t table 2.019 and sig. 0.019 < 0.05. So Ha is 

accepted and H0 is rejected. Variable So Ha is accepted and H0 is rejected. From 

the F test carried out, it was found that Leadership Style and Organizational 

Culture had a simultaneous impact on Employee Performance, f count 8.010 > f 

table 3.23 and significance 0.001 < 0.05. So H0 is rejected and Ha is accepted. 

 

Keywords: Leadership Style, Organizational Culture and Employee Performance 
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