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ABSTRAK 

PENGARUH PELATIHAN KERJA, DISIPLIN KERJA DAN 

PENGEMBANGAN KARIR TERHADAP KINERJA KARYAWAN 

(Studi Kasus Karyawan Di PT Insan Cendekia Mandiri Group Nagari Koto 

Baru, Kec Kubung Kabupaten Solok) 

 
RIKA AFRIWAHYUNI 

NPM.191000461201033 

 

UNIVERSITAS MAHAPUTRA MUHAMMAD YAMIN SOLOK 

 

Penelitian ini bertujuan untuk menganalisis Pengaruh Pelatihan Kerja, Disiplin 

Kerja Dan Pengembangan Karir Terhadap Kinerja Karyawan (Studi Kasus 

Karyawan PT Insan Cendekia Mandiri Nagari Koto Baru, Kec Kubung Kabupaten 

Solok). Sampel pada penelitian ini sebanyak 31 responden berdasarkan usia, jenis 

kelamin dan tingkat pendidikan. Berdasarkan hasil analisis regresi linear berganda 

dari variabel pelatihan kerja, disiplin kerja dan pengembangan karir terhadap 

kinerja karyawan  dengan nilai Y= 10,514 + 0,242 (X1) + 0,293 (X2) + 0,250 (X3) 

+ e. Dari uji t yang dilakukan pada variabel X1 yakni pelatihan kerja dengan nilai 

Thitung lebih besar dari Ttabel 2,732 > 2,088 yang artinya bahwa variabel pelatihan 

kerja berpengaruh terhadap kinerja karyawan, adapun pada variabel X2 yakni 

disiplin kerja diperoleh nilai Thitung lebih besar dari Ttabel 2,520 > 2,088 yang 

artinya kepuasan kerja berpengaruh terhadap kinerja karyawan, dan adapun pada 

variabel X3 yakni pengembangan karir diperoleh nilai Thitung lebih besar dari Ttabel 

2,309  < 2,088 yang artinya pengembangan karir berpengaruh terhadap kinerja 

karyawan. Sedangkan hasil dari analisis uji f diperolah nilai fhitung lebih besar dari 

ftabel yakni 25,258 > 2,98 yang  artinya bahwa Pelatihan Kerja, Disiplin Kerja dan 

Pengembangan Karir secara bersama-sama berpengaruh terhadap Kinerja 

Karyawan. Hasil ini berarti variabel independen pelatihan kerja (X1), disiplin 

kerja (X2), dan pengembangan karir (X3) memiliki pengaruh terhadap dependen 

kinerja karyawan (Y) sebesar 73,7%. 
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ABSTRACT 

THE INFLUENCE OF JOB TRAINING, WORK DISCIPLINE AND 

CAREER DEVELOPMENT ON EMPLOYEE PERFORMANCE (Case 

Study Of Employees at PT Insan Cendekia Mandiri Group Nagari Koto 

Baru, Kubung District, Solok Regency) 

 

RIKA AFRIWAHYUNI 

NPM.191000461201033 

 

 

MAHAPUTRA MUHAMMAD YAMIN SOLOK UNIVERSITY 

 

This study aims to analyze the effect of job training, work discipline and career 

Insan Cendekia Mandiri Nagari Koto Baru, Kec Kubung, Solok Regency). The 

sample in this study was 31 respondents based on age, gender and level of 

education. Based on the results of multiple linear regression analysis of job 
training, work discipline and career development variables on employee 

performance with a value of Y = 10.514 + 0.242 (X1) + 0.293 (X2) + 0.250 (X3) 

+ e. From the t test conducted on the X1 variable, namely job training with a 

Tcount value greater than Ttable 2.732 > 2.088, which means that the job 

training variable affects employee performance, while for the X2 variable, work 

discipline, the Tcount value is greater than Ttable 2.520 > 2.088 which means 

This means that job satisfaction affects employee performance, and as for 

variable X3, namely career development, the Tcount value is greater than Ttable 

2.309 <2.088, which means that career development has an effect on employee 

performance. While the results of the f-test analysis obtained that the value of 

fcount is greater than ftable, namely 25.258 > 2.98, which means that Job 

Training, Work Discipline and Career Development jointly affect Employee 

Performance. This result means that the independent variables of job training 

(X1), work discipline (X2), and career development (X3) have an influence on the 

dependent employee performance (Y) of 73.7%.  

 

Keywords : Job Training, Work Discipline, Career Development and Career 
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