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ABSTRAK

PENGARUH LINGKUNGAN KERJA, MOTIVASI KERJA DAN
KOMITMEN ORGANISASI TERHADAP KINERJA KARYAWAN DI
PERUSAHAAN DAERAH AIR MINUM (PDAM)

ASRUL
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Penelitian ini dilakukan pada Perusahaan Daerah Air Minum Kota Solok. Tujuan
diadakan penelitian ini_untuk mengetahui seberapa besar pengaruh Lingkungan
Kerja, Motivasi Kerja dan Komitmen Organisasi Terhadap Kinerja Karyawan.
Dalam penelitian ini yang menjadi populasi adalah karyawan Perusahaan Daerah
Air Minum.Kota Solok yang berjumlah 47 orang. Dengan jenis penelitian
kuantitatif dan teknik pengambilan sampel menggunakan metode total sampling.
Teknik ~pengumpulan data yang digunakan adalah dengan menggunakan
angket/kuesioner.

Berdasarkan analisis regresi linear berganda dari variabel Lingkungan Kerija,
Motivasi Kerja dan Komitmen Organisasi berpengaruh Terhadap Kinerja
Karyawan Y = 4,137 + 0,316X; + 0,343X; + 0,230X3 + e. Dari uji t yang
dilakukan didapatkan Lingkungan Kerja (X1), diketahui t"“" 2,193> t@ 2 02
dan sig 0,034< 0,05. Maka Ha diterima dan HO ditolak. Variabel Motivasi Kerja
diketahui t""9 2 982 > ¢ 2 02 dan sig 0.005<0,05. Maka Ha diterima dan HO
ditolak. Variabel Komitmen Organisasi (X3) diketahui t"""9 2,165 > % 2,02 dan
sig 0.036<0,05. Maka Ha diterima dan HO ditolak. Dari uji f yang dilakukan
didapatkan bahwa Lingkungan Kerja, Motivasi Kerja dan Komitmen Organisasi
secara Simultan Terhadap Kinerja Karyawan dapat diketahui f"“"9 8,186> fi2¢!
3,21 dan signifikansi (0,000 < 0,05). Maka Ha diterima dan HO ditolak. Dari Uji
Determinasi nilai R Square sebesar 0,364. Artinya adalah bahwa pengaruh
variabel indepedent tehadap variabel dependen adalah sebesar 36,4%, sedangkan
sisanya sebesar 63,6% dipengaruhi oleh variabel lain.

Kata Kunci : Lingkungan Kerja, Motivasi Kerja, Komitmen Organisasi dan
Kinerja Pegawai



ABSTRACT

EFFECT OF WORK ENVIRONMENT, WORK MOTIVATION AND
ORGANIZATIONAL COMMITMENT TO EMPLOYEE PERFORMANCE
IN THE REGIONAL WATER DRINKING COMPANY (PDAM)
KOTASOLOK

ASRUL
NPM. 181000461201109

MAHAPUTRA MUHAMMAD YAMIN UNIVERSITY

This research was conducted at the Regional Drinking Water Company in Solok
City. The purpose of this research was to find out how much influence the work
environment, work motivation and organizational commitment have on employee
performance. In this study, the population was the employees of the Solok
Municipal Water Supply Company, totaling 47 people. With this type of
quantitative research and sampling techniques using total sampling method. Data
collection technique used is to use a questionnaire / questionnaire.

Based on multiple linear regression analysis of the variables Work Environment,
Work Motivation and Organizational Commitment affect Employee Performance
Y =4.137 + 0.316X1 + 0.343X2 + 0.230 X3 + e. From the t test conducted, it was
found that the Work Environment (X1), it was known that tcount was 2.193
>ttable 2.02 and sig 0.034 <0.05. Then Ha is accepted and HO is rejected. It is
known that the variable of Work Motivation has tcount 2.982 >ttable 2.02 and sig
0.005 <0.05. Then Ha is accepted and HO is rejected. Organizational Commitment
variable (X3) is known tcount 2.165 >ttable 2.02 and sig 0.036 <0.05. Then Ha is
accepted and HO is rejected. From the f test conducted, it was found that the Work
Environment, Work Motivation and Organizational Commitment simultaneously
on Employee Performance can be seen fcount 8.186 >Ftable 3.21 and a
significance (0.000 <0.05). Then Ha is accepted and HO is rejected. From the
Determination Test, the R Square value is 0.364. This means that the effect of the
independent variable on the dependent variable is 36.4%, while the remaining
63.6% is influenced by other variables.

Keywords: Work Environment, Work Motivation, Organizational Commitment
and Employee Performance
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